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Below you'll find alternatives to commonly used
words and phrases that may be outdated, incorrect,
offensive or harmful.
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Three Important Takeaways:

Use person-first language, unless otherwise specified.

When talking about disabilities, we generally recommend using person-first language,
unless the person you're talking to has specified they prefer something else. Person-first
language emphasizes the person first, not the disability (i.e., “a child with an FASD" rather
than “an FASD kid"). However, some people with lived experiences do not identify with
person-first language. For example, many autistic people prefer "autistic” instead of “person
with autism.” Always respect someone’s identity and use the language that they find most
accurate and empowering.

Be aware of language that perpetuates stigma and guilt.

Be careful not to use language that shames people who drank alcohol during pregnancy.
Prenatal alcohol exposure is a complex public health issue, and there are many things that
may lead to an alcohol-exposed pregnancy. People who consume alcohol during pregnancy
do not seek to harm their children, and we do not want to use language that perpetuates
stigma and guilt.

Be inclusive of all people who can become pregnant.

Not everyone who can become pregnant identifies as a woman. We encourage you to use
gender-neutral language as often as possible; for example, “a pregnant person” rather than a
“pregnant woman.” This can be challenging because much of the current research available
refers only to “women” (those assigned female at birth) when discussing the ability to
become pregnant. When citing a specific study, we recommend using the same language
used in the study.
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Please note:

Language is fluid and ever-changing. Our guidelines will need to be updated as language
evolves. Additionally, terminology may need to be adjusted depending on the audience that
you are reaching. For example, if your audience is a group of health care providers, using a
term like "embryo” or “fetus” would be appropriate. However, if you are talking to high school
students, it might be more effective to use the term “baby.”
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